INTRODUCTION
A pool of knowledgeable staff is required within middle and senior management for longterm human resources for health (HRH) planning and effective management at all levels of the health system-federal, state, and local.
The Population Council, in partnership with the World Health Organization (WHO) in Nigeria, was responsible for training 105 key personnel-from Bauchi and Cross River states as well as national-on HRH planning, management, policy dialogue, advocacy, and resourcing for the HRH project "Enhancing the Ability of Frontline Health Workers to Improve Health in Nigeria."
BACKGROUND
In 1998 WHO's Regional Committee for Africa adopted a Regional Strategy for HRH development 1 , acknowledging HRH's importance as a health system building block and key determinant of service provision and system efficacy 2 . Many low-and middle income countries have inadequate numbers of required health workers and managers, in addition to serious capacity gaps within their existing health workforces. Training health workers and managers provides capacity-building necessary for achieving health system goals. 
SELECTING THE TRAINING APPROACH AND STRATEGY

CONCLUSION
Critical HRH-related capacities was built among key Nigerian health system personnel and managers, most significantly in the states of Bauchi and Cross River and within their LGAs. These efforts should facilitate better long-term HRH planning and management in these areas, hopefully leading to improved health outcomes in these states. In addition, the institutional strengthening of a national center for HRH Training and Education, through the sustainability efforts of the HRH project, will continue to build the capacities of health care managers and workers throughout Nigeria.
